
 
 

Anti-Corruption Policy 
 

This Anti-Corruption Policy states Innovare’s Commitment to Integrity and Transparency. 
 
Innovare Co., Ltd. (hereinafter referred to as the “Company”) is dedicated to conducting business in 
an ethical, transparent, and responsible manner. We are committed to complying with all applicable 
anti-corruption laws and regulations and maintaining the highest standards of integrity in all our 
operations. This Anti-Corruption Policy outlines our commitment to preventing bribery and 
corruption in any form across our company and our interactions with clients, suppliers, partners, and 
other stakeholders. 
 

1. Purpose and Definitions 
This Policy defines the Company’s approach to preventing corruption and bribery, and outlines 
the responsibilities of employees and partners in upholding our ethical standards. 
Bribery: Offering, giving, receiving, or soliciting anything of value to improperly influence a 

decision or gain an unfair advantage. 
Anything of value: Includes money, gifts, travel, entertainment, favors, offers of employment, or 

any other benefit. 
 

2. Scope 
This Policy applies to all employees, officers, directors, contractors, consultants, and third-party 
representatives acting on behalf of the Company, regardless of location or position. 
 

3. Prohibited Conduct 
3.1. Prohibition of Bribery 

The Company strictly prohibits all forms of bribery, whether direct or indirect. No person may 
offer, give, solicit, or accept bribes in any form. 

 

3.2. Gifts and Hospitality 

Gifts or hospitality must: 

- Be of reasonable and proportionate value 

- Be infrequent and transparent 

- Never intended to influence business decisions 

All gifts must be reported to management and recorded if exceeding a prescribed threshold. 

 

3.3. Third-Party Relationships 

All third parties must undergo due diligence to assess their integrity and commitment to anti-
corruption standards. Contracts must include anti-corruption clauses. 

 

3.4. Charitable Contributions and Sponsorships 

Charitable activities must not be used to gain business advantages. Contributions must be 
approved, documented, and legal. 

 



 
3.5. Political Contributions 

The Company does not make political donations. Employees engaging in personal political 
activities must do so in their own capacity. 

 

4. Employee Responsibilities  
Employees must: 
- Understand and comply with this Policy 
- Avoid conflicts of interest 
- Report any known or suspected violations immediately 

 

5. Training and Awareness 
The Company provides regular anti-corruption training to all relevant parties and includes ethics 
discussions in onboarding and performance reviews. 
 

6. Monitoring and Enforcement 
Compliance is monitored through: 
- Internal audits 
- Risk-based assessments 
- Disciplinary action, including termination and legal action, for violations 

 

7. Governance and Oversight 
The Board of Directors and senior management are responsible for overseeing the implementation 
and continuous improvement of this Policy. 

 

8. Review and Updates 
This Policy is reviewed annually and updated as necessary to remain aligned with legal 
requirements and industry best practices. 
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